Abstract: This inquiry purported to examine the practices of leadership and management accountability in South Nation Nationalities Region public universities. Mixed research design instrumental. Proportional stratified random sampling, and purposive sampling techniques were used to select sample universities and respondents (n=370).Descriptive data analysis tool, mainly mean and standard deviation employed in analyzing quantitative data. Qualitative data analysis methods were applied to the data generated from transcriptions of interviews, FGD and document analysis. One way ANOVA employed to examine the variations between and within groups by considering its assumptions. Besides, Binary regression was applied to test overall model evaluation and goodness-of-fit. Principal component analysis utilized as a data reduction technique among the explanatory variables. Independent t-test also used to compare differences between separate groups and to determine a significant difference in scores between and within groups. The study reveals, the logistic regression model was statistically significant, at Wald test: χ 2 = 24.450, p<. 001. The model explained 36.0% (Nagelkerke R2) of the variation in effective governance practices and correctly classified 68.30 % of cases. Hosmer-Lemeshow test points out the goodness of fit of the model with chi-square value of 8.036 and with a P>0.05, which provides significant at the 5 % level, the model suggesting, does not conform to the data set as alternative assumption (H1).We can conclude that effective governance practices from both leadership and accountability perspective in the sampled public universities were not promising. The study also forwarded six major policy options will aid to insure that the HE to attain effective leadership management and accountability.
INTRODUCTION
The paradigm of classical management practice into contemporary and self-governing structures is the cornerstone to higher education institutions. It provides academic leadership and teaching staff greater autonomy, accountability, transparency, trust and freedom to make decisions [1] . Unless the academic communities have a sensation of empowerment, such independent structures will be unrealistic. Hence, higher institutions have been trying to acclimatize this modern concept to realize their goals and advance their maneuver today's capricious environment. Higher education has undergone an intensive change in recent decades, both in Ethiopia and worldwide and became accessible to the masses. This process of massification were manifested in a sharp rise in the number of students, expansion of tertiary education systems, diversification of provision, new modes of delivery, more heterogeneous students. Furthermore, the growing n in most countries ( [1] ; [2] ; [3] ; [4] ; [5] ) the other manifestation and affecting, among other things, the number, size, variety, leadership and management, system of accountability and structure, and quality [6] of higher education worldwide.
These changes, enhanced by the emergence of the "knowledge society" [7] , demographic developments, slow economic growth, globalization [8] , and the growth of global competition ( [9] ; [10] )changed the face of higher education and necessitated a new approach to the regulation, control, and monitoring of this intricate developing system. The salience of public concern for higher education issues has made academic leadership and management a key topic in policy debates and provoked much public discourse around the relationship between institutional performance and current administration practices [11] .Quality leadership and management accountability, therefore, becomes a vital element that will permit them to anticipate, design, implement, monitor and appraise effective and efficient policies, strategies, and programs.
Leadership and management often regarded as essentially practical activities. The determination of vision, the allocation of resources and the evaluation of effectiveness all involve action. Practitioners tend to be dismissive of theories and concepts for their alleged remoteness from the 'real' school situation [12] . Moreover, effective leadership and management in higher education institutions (HEIs) also implies the potency to make a substantial alterations in public universities to the excessive interference of the Federal Ministry of Education and lack of autonomy of the foundations.
On the other hand, Pandy [15] argues that publicly funded HEIs are accountable in their actions and outcomes to the external environment, the public at large. Nevertheless, in that respect is no security system of accountability in public universities in the nation, except some attempts of self-and external evaluations and supervisions conducted in the foundations. The centralized decision-making structure also characterizes the institutions.
In contrary, despite the HE proclamation [22] granted autonomy to board and managing council of the universities for providing strategic leadership and management, they are facing challenges in properly implementing the governance reforms [23] . Ashebir [24] identified factors such as, lack of managerial abilities to run the institutions, lack of management development, and training opportunity for Ethiopia's public university managers as well as the board members as the major causes of strategic leadership and management challenges in HIEs.
More importantly, our personal experiences as a lecturer, academic leader, researcher of the public universities in Ethiopia and the opportunity we have had to partake in the experiences of some of the public universities helped us to identify the gaps between what is stated in higher education proclamation, the national organic law, and reform documents and what is really materializing in the asylums. This has initiated the researchers to develop a keen interest to carry out scientific inquiries in university governance. This study, thus, focuses on the public universities in SNNR with a specific framework of leadership and accountability, guided by the following research questions.
Research Questions 1. What is the public universities leadership and management practices in SNNPR?
2. To what extent does public, universities in the region are guided by system of accountability (legal, social and political accountability)perspective?
Objectives of the Study
The primary aim of the present work is to analyze the nature of university governance as viewed by academic leaders, academic staff, and university administrators. More specifically, the study intends to address the following specific objectives: a. To examine the practices of leadership and management in sampled public universities of the SNNPR. b. To examine the extent to which public universities in the sampled region guided by system of accountability (professional, administrative, legal, social and political accountability)?
Significance of the Study
This study is thus significant in several respects. Foremost, the study will examine the nature of establishment in public higher learning institutes in Ethiopia. As a result, findings will serve as a useful reference document for planners, administrators and practitioners dealing with higher teaching and its betterment. Secondly, the results of the survey will help to create awareness among university officials, government and its agency (MoE) about the state of university administration and associated troubles.Thirdly, the study will contribute to making possible more informed and effective decision making in government university relations.
Scope of the Study
Currently there are seven public universities in Ethiopia owned and regulated by the Federal Ministry of Education. Of these, the study delimited to three (42.85 %) public universities, namely Arba Minch University, Woliata Sodo University and Wachamo University. More importantly, the study emphasized on leadership management and accountability dimensions.
Literature Review: Theoretical Perspective of Leadership Management and Accountability practices in HEIs
Most nations have restructured its public HEIs to meet the public demand of a more transparent and accountable government. The focus is on the renovation and transformation of public HEIs to become more efficient and effective in delivering the services remains robust [25] . Moreover, the development of new technology has put the government to conceive the integrity value of HEIs with strong command in leadership management to steer the efficiency without abandoning the value of effective governance [26] ; [27] . Accountability is always related to effective leadership and management that implies public organizations which conduct public matters, manage public funds and guarantee the realization of human rights in a way
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DOI: 10.9790/0837-2205102240 www.iosrjournals.org 25 | Page fundamentally free from abuse and corruption, as well as obeying the rule of law, and maintain its professional, administrative asocial, legal and political perspectives [28] ; [29] ; [30] . Currently, leadership management and accountability appear to be existed between each other. Collier [31] stated that accountability entails leadership management and actor's accountability perspective is the only available option for organizations like HEIs. This notion also shared by two scholars [32] which stated that in the HEIs where accountability mechanisms have tended to focus on upward accountability to funders rather than downward to the recipients of services. Thus, the HEIs also need to be transformed into becoming a reliable and efficient one, while at the same time possesses effective leadership management ethic [26] ; [27] .
The leadership management practices helps to achieve the quality and positive outcomes. To endorse leadership as labeled, requires personal and managerial authority being used in an appropriate balance [33] ; [34] . Those who have shown this skill has managed to develop their emotional intelligence and have a range of leadership styles to draw upon, being responsive to their actions (accountability) [35] . Effective leadership can drive improvements in teamwork, quality and safety, innovation and develops sense of accountability [32] .
At this dynamic development environment, the HEIs require not only the manager but also a manager with leadership competence and accountability for their actions [36] , [37] . Most of them struggle to become better at the task of leadership, which the struggle is understandable with such limited time [35] . Therefore, when the behaviours of the leader is too different from the expectations of the followers, undesirable consequences can happen, weaken individual, and work group performance [32] .
Qualitative research conducted by Gonzalez & Firestone [38] revealed that despite leaders of HEIs play a key role by interpreting state and federal policies in ways that influence local interpretation, there are gap in the leadership style posed by the leader that could affect the accountability. In supporting Gonzalez and his colleague finding, Hall and his colleagues and depicted that the competence of leaders has impact on the degree of formal accountability mechanisms for their work-related decisions and actions [39] . This highlights the complex relationships that appear between leader competence, and accountability, which can facilitate leader performance and effectiveness. In order to achieve greater accountability within the HEIs, focus on developing the appropriate characteristic of leadership management must achieved.
It is undeniable that leadership is crucial factor especially when dealing issues in the HE where leaders possess ethical and higher moral values that more appreciated by their followers rather than the others who are indifferent. The leader in the HEIs is likely to have strong characteristic in leading such big organization with larger fund to manage and utilize in a wise manner. Therefore, having leadership competence and capabilities are crucial to drive the organization in achieving its ultimate goal as a protector to this nation. This could promote accountability among the employees in the HE sectors in achieving the goal of serving the nation and work for social wellbeing. One can understand form the literature so far, to assure better HEIs, understanding the way to improve leadership management and accountability in HE is very important. It will help the policy makers on encouraging leadership management and accountability environment among different government departments and agencies.
Research Design and Method of the Study
The study is a cross sectional survey type design in that it presented current practices in public university governance in South Nation Nationalities Regional State. Because, cross-sectional survey is effective in providing a snapshot of the current behavior, attitude and belief in among the university staff and owns an advantage of providing data relatively quickly and the information collected from the selected individual at a single period in time ( [40] ; [41] ).The present study has employed a mixed method in that it used as a concurrent strategy for data collection and interpretation. The work was predominantly quantitative inquiry that complemented with qualitative information. The qualitative data collected to reinforce the quantitative information.
Sources of Data
Multiple sources of evidence used to triangulate the data, thereby increasing the credibility of the results of the study. Consequently, relevant information generated from both principal and secondary roots. Primary data solicited from academic leaders (Presidents, Vice presidents, Directors, College deans and department heads), academic staff, and students' council. National organizations, higher education proclamations, higher education reform documents, guidelines and our personal experiences utilized as secondary sources.
Sample Size
For the purpose of this study, the sample size was determined using the standard tables for sampling, using the confidence level of 95% and 5% confidence interval. To minimize the error, a 10% of the total population added to each sample. Based on the standard, the sample size for a population of all the three [42] .
Sampling Techniques
The sample public universities selected using proportional stratified random sampling technique to ensure representation from the strata of the designated groups of institutions (1 st , 2ne, 3 rd generations). A multistage sampling method employed in the selection of academic leaders (Department Heads, Dean, Directors, Presidents and Vice President) and academic staff. After random selection of colleges/schools/faculties and departments were randomly selected from their respective college/school/faculty. The selection of instructors, however, made using a convenience sampling technique (i.e., depending on their willingness to take part in the study).Purposive sampling method used to select top management (presidents, Directors) from administration wing and the students' council.
Instruments
Relevant data generated from the study participants through self-developed survey questionnaires, interviews and focused-group discussion. Data collected from academic leaders and academic staff by means of survey questionnaires. Two sets of questionnaires comprising both open ended and closed-ended questions items were prepared. While interviewing administered to senior staff, deans, directors, department heads, and FGD conducted by students' council. Cronbach's coefficient alpha was calculated to assess the internal consistency of the instrument scales. Cronbach's coefficient alpha represents the mean reliability coefficient obtained from all possible split half correlations. Coefficient alphas were computed for each of the scales and subscales (leadership and management, social, legal and political accountability) using the Statistical Package for Social Sciences 20.0 program (see Table 1 ). According to Churchill [43] ,low coefficient alphas indicate that the survey items perform poorly in capturing the construct that motivates the measure, while high coefficient alphas indicate that items in the survey instrument are highly correlated with true scores. Generally speaking,.70 is regarded as an acceptable level of reliability coefficient. Thus, all variables with r values more than the standard and accepted. 
Data Analysis
In the data processing phase, data editing, coding and cleaning made to determine the consistency and validity of information gathered by different instruments. In analyzing data, both quantitative and qualitative methods were instrumental. Descriptive data analysis tool, mainly mean and standard deviation employed in analyzing quantitative data. Qualitative data analysis methods were applied to the data generated from transcriptions of interviews, FGD and document analysis.
Various inferential data analysis was instrumental. Analysis One way ANOVA used to see the variations between and within groups by considering its assumptions. Moreover, the outcome variable classification was based on the threshold or mean value of the seven leadership and accountability domains which were measured based a five-point Lickert scale (1=strongly disagree to 5=strongly agree), accordingly, the outcome variable above the mean value is considered to be effective, represented by 1 while the outcome variable below the average value is taken as ineffective, represented by zero (i.e., a dummy variable, 1=effective and 0=ineffective). Therefore, the appropriate econometric model for the binary outcome variable is a Binary Logistic Regression model and adapted to determine the relationship between a dependent variable and a set of independent variables (Level of education, specialization, academic rank, and position held). Besides, Binary regression was employed to test overall model evaluation and goodness-of-fit of the data. Principal component analysis used as a data reduction technique among the explanatory variables. Moreover, it used to measure sample adequacy and good fitness of the model. Sample independent t-test also used. The independent samples t-test is, probably, the single most widely used tests in this study to compare differences between separate groups and to determine if there is a significant difference in scores between the groups. The quantitative analysis carried out by employing statistical analysis software SPSS Version 20.0 and Stata version 13.0 interchangeably. 
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III. DEFINITION OF TERMS
Key terms that repeatedly used in the present study operationally defined as follows: Academic Community: refers to all those persons studying, teaching, and doing research as permanent or visiting members of an institution [44] .Academic Leaders: refers to all persons designated in different level of leadership positions of the university. Academic staff: refers to all persons engaged only in the teaching -learning process of the university. Public University: means a higher learning institution whose budget allocated by the Federal or state government as the case may be [22] IV.
RESULTS AND DISCUSSION
Demographic Characteristics of the Respondents on different variables Equally it has been distinctly put forward in the methodology section of the report, the researcher has distributed 370 questionnaires and successfully collected 352 questionnaires for lecturer, department heads, deans, directors, vice presidents and presidents of the three sampled public universities to receive decent data regarding its governance practices. Below are the demographic characteristics of the respondents in terms of sex, academic qualification, academic rank, and academic position and service years. The system of leadership and management highly appreciates the participation of women in every aspect of the organizations, but, as table 2 depicts, only 25 (7.10%) from Arba Minch university, 19 (5.39%) from Woliata Sodo university and seven (1.99%) from Wachamo university, as a total of 51 (14.49 %) were females academic staff and academic leaders respondents. The remaining lion's share of proportion, that is, 138 (39.2%), 109 (30.96 %) and 54 (15.34%) as301 (85.51%) of the academic staff and academic leaders respondents were respectively males. The data make clear that females' participation in all three positions (Lecturer, middle level management and toplevel management) was insignificant as compared to their male counterparts. It reveals that, all sampled public universities of south national, nationalities region were experiencing patriarchal domination.
As far as the educational qualification of respondents was concerned, despite the fact that there are age gaps in line with the establishment of three sampled universities, this data reveals that a minimum qualification gap existed between three sampled public universities which were contributed their own specific traits to build up effective governance patterns of their respective universities. Moreover, in line with their composition, it is quite better than before, and the number of professionals with high caliber increased from time to time as of 0:30:70 government initiatives GTP II. One of the key interview informants remarked that: "Though the universities employed expatriate staff from India, Philippines, and Nigeria, to overcome the deficiencies of senior staff, they are not competent enough with either their academic caliber or experiences. Hence, the dearth of senior qualified scholars remains the salient problems of both sampled universities."(Dean1)
With regards to academic rank, to get valuable information for public university leadership and management accountability, variation in academic titles gives a hint that the bulk of academic staff, 297 (84.4%) was easily qualified, means that above second degree. The situation might have a significant effect to understand the university's governance practices.
In regards to the academic positions of the respondents, a sum of 276 (78.4%) as of 132 (37.5%), 100 (28.4%) and 44 (12.5%) from AMU, WSU and WU respectively were in lecturer positions. Moreover, a sum of 40 (11.36%) as of 18 (5.11%), 16 (4.54%) and six (1.70%) were in the department head positions in three sampled universities respectively. As far as deans and director positions concerned, a sum of 10 (2.84%) as of four (1.13%), four (1.13%) and two (0.56%) were in dean positions, and a sum of 19 (5.39%) as of six (1.70%), six (1.70) and 7 (1.98%) were in the director positions in AMU, WSU, WU respectively. Equally we can visualize from the analysis of data, a total of five (1.42%) as of two (0.56%), two (0.56%) and one (0.28%) in the vice president positions; whereas the total of two (0.56%) as of one (0.28%) from Arba Minch University and one (0.28%) from Wachamo university were in the office of president. Hence having different respondents from different academic hierarchy helps to investigate the leadership and management accountability practices and its potency in different stages of academic positions of the universities.
As far as service year concerned, more than 85% respondents served for more than six years in the sampled institutions. The availability of respondents with different years of service or stay in the universities could mean that their data is reliable and explanatory to the written report pertaining to the prevailing patterns of governance in the framework of leadership and accountability.
V. DESCRIPTIVE AND INFERENTIAL ANALYSIS BASED ON THE BASIC QUESTIONS
The first variable under leadership and management practices was the status of academic leaders in the 'articulation of clear goals and high expectations and monitoring improvement' in the sampled public FGD from student council also claimed:
In my university, the level of commitment and sense of ownership of the institution as well as institutional plan is lesser in the middle level management but a bit better in the top-level management. (FGD 3)
The other key interview informant from Directors demanded:
"The college deans and department heads are not happy to prepare and implement their work unit plan though they are responsible to lead the faculty. Their dedication and commitment to excel in the university is not satisfactory. In this regards, top-level managers are in better position as compared to middle level managers. (Director 2)
Lecturer mainly opts for the third variable category, integration of system value in to university practice and professional pathways, to characterize the academic leaders in the current leadership and management accountability practices of sampled public universities. Consequently, (3.03, .960) where the mean and SD values of their responses of "Disagree" while the other two groups (TLM, MLM) also gave relatively higher social station for this practice type with (3.65, .562) and (3.60, .883) mean values for their responses of "Agree" respectively. Such immense values made the total figure to be 3.16 and.929 mean and SD scores with 0.002 F value at P<0.001 level of significance.
The fourth variable type, 'the development of a sustained and shared philosophy, vision, and mission that promotes a culture of excellence in the work unit', also ranked differently in the current working environment of sampled public universities. Particularly lecturer's response which is "Sometimes" had a mean and SD value of (3.07, 1.035), which is much higher than the previous figures scored at different variable types. Middle-level management holders have also rated their reaction as "Sometimes" with mean values (3.62, .967).The highest mean and SD values of 3.85, .675 with a response of "Agree" has also acquired from top-level management in this variable type. When we take a look on the total figure, mean and SD values 3.28, 1.108 under 348 degrees of freedom with 0.117 F value and 0.006 significant probability level were obtained in the fourth variable item due to some reason not by chance. In bearing this, respondent from Key interview informant pronounced:
"As we know, team spirit is real important to stimulate more honest results and to attain the intended aims of the system. However, in my university, there are no oneness and integrity, staff and academic leaders fragmented into different ethnic groups. I don't consider the possibility of developing shared philosophy, vision and mission for enhancement of the cultivation of excellence in my university". (Director 3)
The provision of attention to time allocated and protected to focus on curricula and institutional issues were the fifth variable under the table above. Accordingly, the response rate of "Sometimes" gained from lecturer was mean and SD values of (3.19, 1.006 Source: Field Survey (2016) The sixth variable is 'Promoting and supporting continuous improvement by allocating resources, monitoring progress and resource use' to characterize academic leaders in sampled universities. Equally we can understand from the finding, the highest mean and SD values (3.85, .926) and (3.77, .863) were gained from MLM and TLM which is responding as "Agree" respectively. Perversely, the mean and SD values (2.93, 1.1008) obtained from lecturers, which are responding as "Disagree". As the result depicted in the total figure, mean and SD values 3.12, 1.102 under 348 degrees of freedom with 1.713 F value at P<0.001 significant level were held under this variable item.
Ensuring transparency and accountability at all levels' ranked differently in the current sampled public universities functional setting. Predominantly, lecturer's' response had a mean and SD values of (2.66, 1.095) which is rated as "Disagree", which is much lower than the previous figures scored at different variable types. The other groups of respondents from MLM and TLM have also rated their transparency and accountability practices as "Sometimes" and "Agree" at their universities at highest mean and SD values (3.42, 1.052) and (3.38, .852) respectively. When we take a look on the total figure, 2 
Regression Analysis leadership and management accountability in public universities
Under this inquiry, regression models used to predict the value of a dependent variable based on the value of an independent variable. At the foremost of these theoretical accounts, effective leadership and management accountability of sampled public university academic leaders analyzed in table 3 below. Thus we can visualize from the table 8, the F value of the first regression model is 97.66 (p<0.001). Seven variables express the degree of effective practices of academic leaders as the ratio of percentage 62.30 (R2) at p<0.01). 
Source: Field Survey (2016)
The multiple correlation coefficient of determination indicated that 62.3% % of the variance in the leadership and management practices for the sample of 352 can be explained by four explanatory variable of interest (P1Q4 (X1=0. 000), P1Q5 (X2=0. 003), P1Q6 (X3=0. 000), P1Q7 (X4=0. 000)); and while 37.7 % remain unexplained (residual, sometimes called error).Furthermore, the result reveals that good fitness of the data. This shows that, the model being instrumental statistically significantly envisage the dependent variable.
One-Way ANOVA Analysis . The result depicts that there was a statistically significant difference at the p <.001 levels to which in clearly articulating goals and high expectation and monitoring improvement scores for three groups F (6, 345) = 6.282, p <.001. Despite reaching statistical significance, the actual difference in average scores between groups was rather moderate. The effect size, calculated using eta squared, for the first variable was .099, post-hoc comparisons using the Tukey HSD test indicated that the mean score for between group (M = 5.894) was significantly different from within the group (M=. 934). There was no statistically significant difference in mean scores between middle and top level managers.
As we can see from the table, the scores for three groups F (6, 345) = 11.320, p <.001 at significant level of the second variable. The effect size calculated using eta squared for the second variant was.164, posthoc comparisons using the Tukey HSD test depicted that the mean score for between group was 11.322 and the mean score within the group was (M=1. 000) at (P< 0.001) value of significant level of interest.
The effect size, calculated using eta squared, for the third to ninth variables was. ) respondents (Lecturers, MLM, TLM) rated the "articulation of clear goals and high expectations and monitor improvement" (P1Q3) as "Sometimes" with mean and SD scores of (M:3.14, SD:1.036), (M:3.35, SD:. 985), (M:3.16, SD:. 986) respectively based on their generation order. It can infer that, the practice of academic leaders in the first variable in both generations is not pleasing. In this regards, the practice was more severe in the second generation than the two as the mean value revealed.The second variable in the same table is "commitment and active ownership of institutional plan of academic leaders" (P1Q4). Accordingly, the respondents from three generations rated as "Sometimes" with the mean scores of (M: 3.12, SD: 1.099), (M: 3.45, SD: .896), and (M: 3.31, SD: .765). As the results reveal, the majority of respondents not appealed by the practice of the second variable in second and third generation's universities than the first generation though there is a slight deviation from the first generation. 
VI. INTER GENERATION MEAN COMPARISON
Source: Field Survey (2016)
The third, fourth variables under the table are-"Integration of system value in to university practice and professional pathways (P1Q5), the development of a sustained and shared philosophy, vision, and mission that promote a culture of excellence in work unit (P1Q6). Furthermore, the fifth & sixthvariables entails, 'attention to time allocated and protected to focus on curricula and institutional issues (P1Q7), promoting and sustaining continuous improvement by allocation resources and monitoring progress and resource use (P1Q8). Both variables were rated as "Sometimes" in both generation universities with the mean and SD scores (3.01, The responses of the variables from both respondents of sampled universities were similar, and the exercises of the three variables in both generation universities were not attractive. Hence, it calls for further attention to improve. The last variable under the same table was "Ensuring transparency and accountability at all levels" (P1Q9). The majority of the respondents of both generation universities were rated as "Disagree" with the mean and SD scores of (2.68, 1.15), (2.95, 1.16), (2.92, .881) at the three generation universities respectively. It can infer that, the enhancement of transparency and accountability in both sampled universities not recognized and auspiciously rated by the bulk of the answerers.According to interview responses of the directors, lecturer and deans from three universities,As responded KII, lack of commitment of academic leaders, lack of trust, absence of transparency and lack of fair treatment of academic community demonstrated by failure to solve implementation related problems.Lecturers push every piece of problem, upward and seek ready-made solutions from the top academic leadership. (Dean2, T1, Director2)Seeing this, one of the participants of the Key informant interview commented: Principal component analysis requires that the Kaiser-Meyer -Olkin Measure of Sampling Adequacy be greater than 0.50 for each individual variable as well as the set of variables. On iteration 1, the MSA for all of the individual variables included in the analysis was above 0.5, supporting their retention in the analysis. As we can see from the table above regarding the sampling adequacy for a set of variables, the overall MSA for a set of variables included in the analysis was0.898, which exceeds the minimum requirements of 0.50 for the overall measure of sampling adequacy. Principal component analysis requires that the probability associated with Bartlett's Test of Sphercity be less than the level of significance. Thus, the probability associated Bartlett's test <0.001, which satisfies this requirement.
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"Academic leaders are not empowered to make academic decisions, particularly at faculty, director and department levels; they fear to decide". (DH2).
VII. ACCOUNTABILITY DIMENSION ANALYSIS: PROFESSIONAL ACCOUNTABILITY
Accountability is an ethical concept and it concerns proper behavior, deals with the responsibilities of individuals and organizations for their actions towards other people and agencies. Hence, below this section, three dimensions of accountability (legal, social and political) examined.
VIII. LEGAL ACCOUNTABILITY ANALYSIS
Legal accountability is also the other variable, which helps to determine the accountability dimension in the sampled public universities. It entails four sub variables-working strongly for preventing discrimination, harassment, violence against academic community (P4Q1), having conditions for creating a code of ethics to guide an academic community of the university (P4Q2), there is transparency in the system of institutional accountability (P4Q3) and disclosure of relevant documents, procedures, and policies to different stakeholders in the university (P4Q4) used to measure the impact on effective governance practices. (See table 13 in annex) The next part depicts, the existing legal accountability practice from the perspective of the first variable "working strongly for preventing discrimination, harassment, violence against the academic community" which Disclosure of relevant documents, processes, and policies and transparency in the arrangement of institutional accountability was the third and fourth variables under the legal accountability dimension. It portrays that, the higher mean and SD scores (3.24, .981 and 3.35, .689) and (3.40, 1.01 and 3.54, .761) which is graded as "Sometimes and "Agree" obtained from MLM and TLM respectively. On the contrary, the lecturers rated as "Disagree" to both variables with the mean and SD scores of (2.57, .887) and (2.57, .960).The total mean and SD scores (2.72, .931) and (2.76, 1.018) with 348 (n-3) degree of freedom has been absorbed from the analysis. The corresponding F value 1.427, and .529 at p<0.01 could also shows the significant difference in mean of the three participant groups. Hence, these domains not auspiciously rated by the majority of the respondents. (See table 13 
in annex)
The regression results depict on the table8 (see annex), the F value of the first regression model is 156.88 (p<0.01). Four variables express the status of legal accountability practices as the ratio of percentage 57.12 (R 2 ) at p<0.01). The coefficient of determination designated that 57.12 % of the variation in the legal accountability for the sample of 352 can be explained by the disclosure of relevant documents, procedures, and policies (A2), transparency in the system of institutional accountability and having conditions for creating a code of ethics to guide an academic community (A3) and while 43 
IX. ANOVA FOR LEGAL ACCOUNTABILITY DIMENSION
The ANOVA method assesses the comparative size of variance among group means (between group variance) compared to the average variance within groups (within group variation).Equally we can observe from the table 9 (see annex), the observed F value 8.729 and 8.854 for the first and last variables is larger than the critical value (3.23) and (3.20) the outcome indicated that there is statistically important difference among the means of the groups at the α error level 0.01. Furthermore, there was a statistically significant difference at the p <.001 levels in second and third variable scores for three groups F (6, 345) = 4.403, and 6.623 at p <.001. The effect size, calculated using eta squared, for four variables was (. 034, .012, .46, and. 085) respectively. Posthoc comparisons using the Tukey HSD test indicated that the mean score for between group (9.504, 4.009, 5.238, and 8.094) was significantly different from within the group (1.089, .911, .971, and.914). There was very slight statistical difference in mean scores within groups at the 
X. SOCIAL ACCOUNTABILITY DIMENSION ANALYSIS
The "Effective communication to the public concerns to the nature of its education and societal missions (P5Q1)" is the first domain under social accountability. Table 16 (See annex) shows, the top mean and SD scores (3.62, .923 and 3.42, .642) has been obtained from the MLM and TLM which is valued as "Agree" from both groups. The other mean and SD rank, i.e. (2.69, .971) with the response of "Disagree" have also been driven from lecturers. In cumulative, a mean and SD of (2.87, 1.008) F value and 0.074 at P<0.01 significant level were obtained from the responses of all study participants. (See table 16 in annex) The highest mean and SD values (3.50, .839 and 3.50, .812) were scored to the next variable "Working for addressing contemporary problems facing society (P5Q2)", by MLM and TLM to the answer of "Agree" and "Sometimes" respectively. In this respect 2.81, .942 mean and SD value figures obtained from Lecturer to the answer of "Disagree". A mean and SD of 2.96, .960 on 348 degrees of freedom, .271 F value and P<0.01 significant level were a total point gained to magnify social accountability for the second variable type in the respective universities. (See table 16 in annex) The other variables detested and trigged to knock down in the aspired working environment. As shown, the total mean and SD obtained from readers in the third item "Working with industries closely to meet the human resource requirement of different sectors (P5Q3)" is 2.69 to the response of "Disagree" whereas, response mean in the same culture type is only about 8.88. Similar response patter "Sometimes" could also be scored in a third variable with mean and SD of the values (3.38, .901 and 3.27, .778) from MLM and TLM. A 
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XI. REGRESSION ANALYSIS FOR THE SOCIAL ACCOUNTABILITY
Social accountability entails three variables to evaluate its practices at the sampled public universities. Therefore, the F value of the fourth regression model is 92.93 at (p<0.01).Three variables express the proportion of social accountability as the ratio of percentage 62.83 (R2) at p<0.01).The coefficient of determination indicated that 62.83 % of the magnetic declination in the social accountability of the sample of 352 can be explained by V1 (Working for addressing contemporary problems facing society), V2, (Working with industries closely to meet the human resource requirement of different sectors), whereas 37.17 % remains unexplained. From this what we conclude that, overall, the model applied can statistically significantly envisage the dependent variable. (See table 17 in annex) 
XII. ANOVA FOR THE SOCIAL ACCOUNTABILITY
To examine the status of social accountability scores a one-way between and within groups, analysis of variance conducted among three participant groups. The results disclosed that there was a statistically significant difference at the p < .01 level in social accountability variables scores for three groups with the F value (2, 349) = 24.757, 15.690, 12.373 at p < .001 level of significance respectively for three variables. (See table 18 in annex)A constituent of the accomplishment of statistical significance, the actual difference in average scores between groups was large. As we can see from the table, the effect size calculated by using eta squared, was .0353, .0288, and .0258 respectively. Post-hoc comparisons using the Tukey HSD test indicated that the mean score for between group (22.124, 13.204, and 12.428) was significantly different from within the group (. 894, .842, and 1.004). There was statistically important difference in average scores between group among the first variable and second and third variable, only very slim difference between second and third variables. (See table  18 in annex)In addition, there was slight significance difference within the group among three variables. It entails that the means do not differ more than would be expected by chance alone and differences between the means are not great enough within a group to allow the researcher to say that they are dissimilar.
XIII. POLITICAL ACCOUNTABILITY ANALYSIS
The political accountability is the last dimension of accountability framework. It consists of two variables used to assess the position of its practice at sampled public universities. The two variables under this analysis is "There is participation of organization units representing the academic community in developing quality assurance system and decision making process (P6Q1)" "There is accountability of clear, accurate, and timely information across all levels of institutional engagement of all stakeholders (P6Q2". (See table 19 in annex)Consequently, the highest mean and SD scores obtained from lecturers which is rated as "Disagree" in both items is almost equivalent, that is (2.66, .898 and 2.66, .874) respectively. Regarding the management class (MLM and TLM), a mean and SD score in the same variables which is rated as "Sometimes" and "Agree" were found to be (3.46, .973 
XIV. REGRESSION ANALYSIS FOR POLITICAL ACCOUNTABILITY
In this study, R 2 = 0.4669. Adjusted R2 = 0.4054, which means that the independent variable, "Current academic status", explains 40.54 % of the unevenness of the dependent variable, which is (P6Q1 and P6Q2) in the population. Adjusted R2 is also an idea of the effect size, which at 0.4054 (40.54%), is suggestive of a medium effect size, according to Cohen's (1988) 
XV. ANOVA FOR THE POLITICAL ACCOUNTABILITY
In order to testify political accountability variables scores a one-way between groups analysis of variance conducted. In that respect are three groups of respondents (Lecturer, MLM, and TLM). The table portrays that there was a statistically significant difference at the p <.001 levels in two variables. The variables are "participation of organization units representing the academic community in developing quality assurance system and decision making process (P6Q1)" and "accountability of clear, accurate and timely information across all levels of institutional engagement of all stakeholders (P6Q2)" scores for three groups F (2, 
XVI. BINARY LOGISTIC REGRESSION RESULT
As important to Park [45] , a logistics model for overall evaluation and goodness-of-fit should admitted in the logistic regression results. As recommended by Park [45] relating to the results of logistic regression, this written report also attempts to represent the outcomes in table, 22 and 23. .450 respectively. These tests yield similar conclusions from the given data (P < 0.01).
Overall Model Evaluation
Goodness of fit Statistics:
Hosmer-Lemeshow test indicates the extent to which the model offers a better fit than a null model with no predictors, or, in a different interpretation, how well the model fits the data, as in log-linear modeling. If the chi -square for goodness of fit is not significant, then the model has sufficient faith. The outcome presented below. Hosmer-Lemeshow test points out the goodness of fit of the model with chi-square value of 8.036 and with a probability value of >0.05, which provides significant at the 5 % point. The overall model is statistically significant, suggesting it does not conform to the data based on the second alternative assumption (H1) designed to hold the first assumption (H0).To summarize, a logistic regression done to determine the effects of Independent variables (academic leadership positions, employment experience, academic rank, Educational qualification) on the likelihood that participants have effective governance practices. The logistic regression model was statistically significant, at Wald test: χ 2 = 24.450, p<.001. The model explained 36.0% (Nagelkerke R 2 ) of the variance in effective governance practices and correctly classified 68.3% of cases. It also depicts only the association between academic leadership position and work experience with leadership and management accountability practices at P<0.001 level of significance.
XVII. CONCLUSIONS
The way higher education perceived and approached, bringing up new unforeseen challenges for the government and universities to deal with highly influenced by the globalization. Thus, the concept of vision and strategic leadership along with effective management seem to have finally dominated the academic universe. In the very competitive nations, it is very vital for higher education institutions being highly independent and detached from the strings of governmental centralization; the academic leaders well equipped with requisite competencies and skills efficiently and effectively lead the universities. Taking into account the findings and reality, the practices of leadership and management to promote a culture of excellence in the work unit at sampled public universities not rated as satisfactory as possible. Hence, the leadership and management practices in the sampled public universities were on infant stage. As we experience, accountability arrangements are of outstanding interest and implication for the office holders, their masters, and the broader public because they dispense with professional autonomy and external control and generally organized professional, administrative, legal, social and political. Despite the facts that there was a great deal of initiatives of government to maintain accountability in the public universities, the higher officials of the sampled universities are neither accountable nor transparent to their university communities in all dimensions of accountability.
For instance, legal accountability is one of the dimensions of accountability, which is very vital in increasing due to formalization of social relations and shifts of trust from top-level management to operational level of management. Hence, the legal accountability of academic leaders of sampled public universities to all stakeholders and the public at large dominantly rated as 'moderate'. The sampled public universities were perceived to demonstrate moderate legal accountability in the domains of preventing a form of discrimination, harassment and violence against academic community; creating a code of ethics to guide an academic community of the university; and disclosure of relevant documents, procedures, policies to stakeholders. Likewise, the universities legal accountability measured to be not attractive in the area of transparency and system of accountability.
The fundamental approach of social accountability is building accountability that relies on civic engagement; participate directly or indirectly in exacting accountability. It bases the competing requirements of individuals and collective benefits. In this regards, the patterns of social accountability dominantly rated as 'medium' in demonstrating the domains of effective communication to the public concerns, directing the contemporary problems facing society, better industry linkage to fulfil the human resource demands. We can infer that, the pattern of this accountability dimension is not pleasing and needs further attention.
Political accountability exercised by designated and appointed academic and political leadership, mainly achieving democratic control and dynamic participation of citizen in decision-making and clear and clear accountability. It is the cornerstone of the notions of responsible government. In this regards, the domains of political accountability which is a participation of the academic community in developing quality assurance systems and decision making process; and accountability of clear, open and timely information across all levels of stakeholders were not rated sympathetically by the majority of respondents. Hence, the exercise of such accountability dimensions is low.
From this, we can conclude that, the required leadership and management qualities to lead and manage HEIs in the sampled public universities yet in place. Furthermore, with the absence of such leadership and management qualities, it is impossible to find the effective system of accountability in HEIs. Thus, it needs more attentions of government to get the intended results from HEIs.
XVIII. RECOMMENDATIONS
This part forwards major key policy recommendations for fostering governance reform in public universities in Ethiopia in particular of Southern region. This shapes on both the experience in the region and fashionable experience of internationally competent public and private higher education institutions. Moreover, conceiving and executing on forwarded policy options will help to ensure that the HE sector in the sampled region attains autonomy, accountability, flexibility, and responsiveness to the society and market demand. Some of the measures are as follows:
Modalities of leadership nomination based on specialization and merit. Selecting and nominating leaders in academic institution is quite different from other institutions. Thus, the government should clearly consider the specialization, particularly those with leadership and management competence to lead the public universities. Besides, further management development program to the leaders should emphasized because of the changing and dynamic nature of HEIs.
Creating an enabling environment for the implementation of HEIs leadership and management in the region. This is the way of providing an effective autonomy to the HE sector and ensuring institutional ownership of HE governance reform process and political viability of undertaking the governance reform itself in HEIs of the sampled region.
Provoking tenancy of the leadership and accountability reform process in the HEIs. Much more emphasis needs to be placed on undertaking dialogue with government and all stakeholders, particularly HEIs themselves, to ensure that they use the merits of how a decentralized system can potentially benefit them.
Structure up sound institutional autonomy to HEIs: Sound autonomy for the HEIs necessitates two issues which are not set up well before; identifying the governments' operational management role from the policy role and revamp both substantive and procedural autonomy and accountability.
Strengthening Governing Boards and Management Council of the HEIs: It has paramount importance of building up leadership and autonomy of governing boards and university council to increase institutional autonomy and accountability. The current study reveals that, one of the major challenges of the current governing boards and council of in sampled public universities in the region is continuing to look for direction from the government other than having the confidence to give strategic directions themselves. Hence, the designation of a wide variety of external members with the high academic caliber on these boards and council of universities helps to represent the diversity of interests within society as well as government priorities, and serve as a source of information to the market and society demands. 
